INSTRUCTIONAL CONTRACT UPDATES
MUTUAL PROPOSAL
August 28, 2024

ARTICLE IIi

SECTION A
4. The Union shall appear on the Board agenda at all Board meetings as a regular agenda item. Further, the Union
representative shall be recogmzed upon request to speak on issues before the Board in the same manner as any other

1nd1v1dua| A

he Board-membe .Theagendaand

all supportmg data will be provided on the District agenda management system.

9. The Union will distribute a-cepy-eof the agreement to each employee covered by this Agreement at each worksite.
Following rat1ﬂcat1on all Agreements and addenda will be ava1lable on the Board’s and Union’s respectwe websues

SECTION B
(Effective July 1, 2023, the practice of payroll deduction was suspended by act of the legislature.)

1. Upon authorization by any teacher, the Board agrees to deduct at no cost to the teacher the amount of dues certified
by the Union as the amount required of all members and remit the amount so deducted to the Union. The Board

will be authorized to make said deduction upon receiving the signed authorization form-attached-as-Appendix-A
of this Agreement.

ARTICLE V1

SECTION B

1. With regard to items of the Agreement covering Union rights, the Union shall have the right to present, process,
or appeal a grievance at any level in its own behalf. This means that the Union has the right to file grievances in
its own name when the grievance alleges a vielation, misinterpretation, or misapplication of this Agreement.

ARTICLE VI

SECTION B

. Any teacher who resigns from his/her position during the term of his/her individual contract shall be released
from employment by the Board without prejudice provided that said teacher has given notice of such intent at
least thirey 303 ten (10) calendar days prior to the termination date. However, as provided by 1012.335, Florida
Statutes, any teacher in the one (1) year probationary contract period may resign upon immediate notice. Such
resignation will not be a breach of contract.

SECTION C
. Any teacher who is suspended, discharged, retumed to annual contract status, erretained-on-afourth-year annual

eentraet shall be notified in writing of the reason for such action. However, as provided by 1012.335, Florida
Statutes, any teacher in the one (1) year probanonary contract period may be terminated without cause.

2. Any teacher who is to-be returne 380 ; FHA ; nonreappointed
on annual contract shall be notlf’ ed in wrltmg by Aprll 1 of h1s/her contractual status for the next school year.

3. (Unchanged)

4. All recommendations regarding individual contract status or for continued employment shall be based primarily
upon information contained in the teacher's official file except in the following cases:

(b) positions filied by teachers in their one (1} year probationary contract period as provided by 1012.335,
Florida Statutes.



SECTION D

1. {Unchanged)

2. A teacher who desires to apply for any such vacancy shall file his/her application i—waiting with the District
Office.

SECTION E

1. (Unchanged)

2. (Unchanged)

3. Teachers who desire to transfer to a specific position(s) in another school(s) shall make their interest known to
the receiving principal within the advertised period.

SECTION F

2 ¢.) None of the above shall apply to, restrict, or interfere with (1) investigation of a complaint to an outside agency
seehas-HRS or in the criminal justice system, or (2) the Superintendent’s discretion and authority, as provided
under Section 1012.27, Florida Statutes, and Florida Administrative Code Rule 6B 4.4005 to transfer any employee
during an emergency and report the transfer to the School Board at the next regular meeting, or (3) involuntary
transfers as provided for in Article V11, Section F, subsections 1, 2 and 5 of the Instructional Master Contract, and
{(4) none of the above shall restrict or interfere with the Superintendent's authority as provided under Section
1012.27, Florida Statutes, and Florida Admimnistrative Code Rule 6B-4,005 to recommend transfer of instructional
bargaining unit members or the School Board's authority as provided in Section 1012.27, Florida Statutes, to act
on the Superintendent's recommendations.

SECTIONT
1. Except in the event of unusual circumstances, parent-teacher conferences shall be arranged by the principal, ef
his’her designee, or the teacher, in accordance with the following guidelines:

SECTION X

Two (2) teachers who wish to share one (1) position must first request and obtain the approval of their principal.
Upon approval of the principal, the request for job sharing must be sent to the Director of Employee Relations

ancl the pres1dent of USEP by—A-pFH—l»st—for approval Uperrm&ﬂ&a%agreemem-e*eep&m}s—mﬁeﬂq-pm—l—s{

o e 3 ant. If approved, two (2) teachers may participate
in the jOb sharmg program for the next school year. Upon approval of the principal, the two (2) teachers may
request to extend job sharmg for addmonal years to a max1mum of five (5) years Eaeh—yeaf—peqaes%s—t‘ef

appmvalw Job sharmg w1|1 be approved in one-year penods
SECTION Z




Effective July 1, 2016, all school grounds, School Board facilities, campuses, property, and all Board vehicles,

e

including golf carts and school buses, whether owned or leased by the Board, shall be tobacco free and free of the
use of tobacco at all times. This includes the use of tobacco in motor vehicles with the exception of those moving
vehicles entering or exiting the work site(s).

ARTICLE VIII
SECTION B

L1 On each pay date, each teacher shall receive en an histher salary—warrantan accumulated balance of his/her
total number of sick leave hours.

ARTICLE IX

SECTION B

1.b. During the course of absences under this section, the teacher shall receive an amount not to exceed his/her
normal compensation and shall be entitled to continue full benefits for the school year in which the injury occurred.
Benefits are to include but are not limited to credit for seniority, step salary increase and contributions to the Florida
Retirement System as provided by FRS. In addition, payments shall be made to teachers for damage to dentures,
eyeglasses, prosthetic devices, and artiticial limbs when the damage results from an accident occurring in the normal
course of employment.

SECTIONE
The Board agrees to maintain liability coverage of not less than that currently in force as stipulated in the agreement(s)

with ArthurJ-Gallagher-and-Company-and the pertinent insurance carriers for the duration of this Agreement. Any

teacher who has any claim under provisions of said policy may file such claim with the Board. The Board shall
process all claims filed in accordance with this section provided that the claim falls within the incidents covered under

such policy.

ARTICLE X

SECTION A
4. M

the-time—the-mileapge wasaeerued-Emplovees shall be reimbursed for the use of a privately owned vehicle for
official travel at the Internal Revenue Service's published business mileage rate in effect at the start of the District's
fiscal year on July Ist.

SECTION D




SECTIONF

4. Any employee hired or rehired on or after January 1. 2014, will not be eligible for the benefits provided for in
this section. Any employee hired prior to January 1. 2014, will continue to be eligible for the benefits provided
for in this section.

SECTION G

I. f. During and after the twentieth (20") year of service in the Pasco school district, the daily rate of pay multiplied
by 100 percent (100%) times the number of days (+00-pereent) of accumulated sick leave credited with the District
School Board of Pasco County.

SECTION J

The employee may appeal any denied request to the Office for Feaching Leading and Learning, or designee. The
decision of the appeal shall be final.
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the Union Date



