Best and Final - September 23, 2025 - Addendum E

SRP Placement Guidelines

Job Titles and Pay Grades 2025-2026

Credit for related applicable experience will be granted according to the rules outlined below. [n order to receive credit, all experience must be verified in writing by former employer{s} and submitted to the Office for
Human Resources. If the aggregate of verified outside experience results in a fractional part of a year greater than one-half (1/2), it will be counted as a year of outside experience.

Title Pay Grade mpL Eigierlence | -Mintmum | Maximum Eligibte Supplements/Notes®

SR . ST . U ¢fadit?. s | Howrly Rate | Hiring Rate . . )

Administrative Assistant PGO2 10 1for2 s 15.95] § 17.44

Ajr Conditioning Chiller Mechanic PG11 15 1forl $ 19.92] 22.90 | Maintenance RSS: $2.25/hr.

Air Conditioning Specialist PGOS 15 1for 1 S 17.18( S 19.75 | Maintenance RSS: 52.25/hr.

Behavior Assistant PGO2 15 1forl |3 1595( ¢ 1833

Bookkeeaper Secretary PGO2 10 1for2 s 15.95{ & 17.44
Extracurricular trip rate: $20.00/hr,

. Driver Trainer rate: $19.39/hr.

Bus Driver PGO3 10 1for2 |$ 16.35| $ 17.89 Bus Driver Trainee $15.00/hr.
Transportation RSS: $1.00/hr.

Bus Parts Specialist PGO2 15 1for1 | & 1595[(% 1833

Classroom Assistant PGO1 1 Levell |5 15.56] 5 15.56

Clinic Assistant PGO1 10 1for2 | § 15.561 $ 17.03

Clinic Assistant (LPN) PGO7 10 1for 2 $ 18.05] $ 19.74

Construction Finance Assistant PGO1 15 iforl |5 15.56( $ 17.90

Courier PGO1 10 1for2 | $ 15.56| $  17.03

Culinary Assistant PGO1 10 1for2 |5 1556 &  17.03

custodian PGO1 10 1for2 | ¢ 1556 $ 17.08 $0.20/hour for'Certifie.cI.Cu.stodian certification or $0.40/hour for
Master Custodian certification

Customer Service Associate PGOL 15 1forl | $ 15.56( $ 17.90

Data Entry Operator PGO2 10 1for2 $ 15.95| $ 17.44

Department of Juvenile Justice Program Specialist PGO2 10 1for2 5 15.95] 5 17.44

Distribution and Materials Handler PGO2 10 1for2 5 15.95] $ 17.44

Driver, Non-CDL PGD3 10 1fer2 |[$  1835|5  17.89

Early Head Start Caregiver PGO2 10 1forl 5 15951 5 17.44

Enrollment Technician PGO3 15 iforl | 3% 16.35( $ 18.80

Extended Laarning Tuter PGOL 1 tevell 15— 4555| 61566)

Facility Service Worker PGO2 15 Lforl s 1595] ¢ 18.33 50.20/hour for.Certifie'd Cu.stodian certification or $0.40/hour for
Master Custodian certification

Family Services Worker PG01 10 1for2 |5 1556 % 17.03

Finance Assistant PGOL 15 1forl |8 1556F 8 17.50

Financial Aid Assistant PGOL 10 ifor2 | § 15.56( § 17.03

Food and Nutrition Services Assistant PGO1 10 lfor2z | $ 15.56( 17.03

Food and Nutrition Services Assistant, Relief PGO1 10 1for2 5 15.56] 17.03

Food and Nutrition Services Associate PGO2 15 1forl S 1595] § 18.33

Food and Nutrition Services Production Assistant PGO2 10 lfor2 | § 1595( § 17.44

Food and Nutriticn Services Production Assistant, Relief PG02 10 1 for 2 5 15.95] 3 17.44

Food and Nutrition Services Producticn Coordinator PGO4 15 1for1 3 16.76] & 19.27

Fcod and Nutrition Services Vending Technician PGO4 15 iforl 5 16.76| S 15.27

Group Leader PG02 i0 1for2 ;$ 15.95| § 17.44

Help Desk Technician PGO3 15 1ford $ 16.35] & 18.80

Home Services Worker FGO2Z 15 1fori $ 15.95] S 18.33

HVAC Systems Contral Technician PGIL 15 1for 1 S 19.92| § 22.90 [Maintenance RSS: 52.25/hr.

Instructional Assistant/Bus Driver PGO3 10 1for2 | $ 16355 % 17.89

Instructicnal Assistant: Basic PGOL 10 1for2 | $ 15.56( & 17.03

Instructional Assistant: Deaf/Hard of Hearing (DHH) PGO1 10 1for 2 5 15.56( § 17.03

Instructional Assistant: Department of Juvenile Justice {D.J) PGO02 10 1fer2 [ 1595( § 17.44

Instructional Assistant: English for Speakers of Other

Languages [ESOL)/Bilingual PGO1 10 1for 2 s 15.56( & 17.03

Instructional Assistant: Exceptional Student Education (ESE) PGOZ 10 ifor2 | & 15.95( S 17.44 |RSS: $0.40/hr.

Instructional Assistant: Instructional Learning Systems (ILS) PGO1 10 1 for 2 5 15560 $ 17.03

Instructional Assistant: Kindergarten PGO1 10 1for2 S 15.56( $ 17.03

Instructional Assistant: Physical Education {PE} PG01 10 1 for 2 5 15.56| S 17.03

instructional Assistant: Pre-Kindergarten PGO1 10 1for2 | $ 15.56] § 17.03

Instructional Assistant: Special Adult Education Programs PGOL 10 1for 2 5 15.56] § 17.03

Instructional Assistant for Student Services PGO2 10 lfor2 | § 1595] S 17.44

Interpreter for the Deaf and Hard of Hearing PG10 10 1for 2 S 19.43) § 21.25
$7.00 per hour for attaining a score of 4 or greater on the

. Educaticnal Interpreter Performance Assessment (EIPA) or obtaining

:gr;zrtr;rr&]eter for the Deaf and Hard of Hearing (EIPA 3.3 or PG10 10 1ferz | % 19.43( § 21.25 [national interpreter certification [NIC} by the National Registry of
Interpreters for the Deaf (NAID)
545.00/hour Additional Duty gutside of regular work duties

Inventory Records Assistant PGO1 15 1forl $ 15.56] § 17.90

Licensed Practical Nurse PGO7 10 1for 2 ] 18.05] 5 19.74

Lunchraom Monitor PGO1 1 levell |3 15.56| $ 15.56

Mazintenance Technician Maintenance RS5 - Water/Sewer, Plumbing, Electric Crew: $2.00/hr.

PGO2 15 1 for 1 3 15.95] 5 18.33 |Maintenance RSS - Other Crews: $1.75/hr,

Network Technician PGO3 15 1forl | $ 16.35] § 18.80

Qccupational Therapy Assistant PG14 15 lforl | S 2145| 5 2465

Office Assistant PGO1 10 1for2 |3 15.56¢ S 17.03

Onboarding Representative PGO2 15 1forl 5 15.95| $ 18.33

Poraprefessional{Basicr PGOL 10 Ter2 | S—a556{ 51703

paraprofessional (Cyesis) PGO1 10 1for2 | & 1556 § 1703




SRP Placement Guidelines

Job Titles and Pay Grades 2025-2026

Credit for related applicable experience will be granted according to the rules outlined below. In order to receive credit, all experience must be verified in writing by former employer(s) and submitted to the Office for
Human Resources. If the aggregate of verified outside experience results in a fractional part of a year greater than one-half (1/2), it will be counted as a year of outside experience.

Title - PayGrade | . mpL! " | Experence | Minimum . Maximur * Eligibié Supplements/Notés®
= T ) N - - Credit® . | Hourly Rate | Hiring Rate o :
Paraprofessional (£5E) PeoT 0 ifor2 |5 15566703
Raraprofessienab-ikindergarten) PGOL 10 Hor2 |$4—a556] 5 17.03]
Paraprofessienal{Trassition-Assistant] RGO 10 Heod [S—556{ 5 1703
Parent Involvement Assistant PGO1 10 1for2 5 15.56( 5 17.03
Payroll Representative PGD2 15 1forl [&  1595(% 1833
Physical Education Field Technician PGO2 15 1forl (& 1595]| $ 18.33 [Maintenance RS5: $1.75/hr.
Physical Therapy Assistant PG14 15 1for1 [ 3§ 2145( ¢ 24.65
Property Control Assistant PGO1 15 1forl [ $ 15.56] & 17.90
Public Records Specialist #G07 15 1ford [ S 1805($ 2075
Records Management Technician PG03 10 1for 2 $ 16.35( § 17.8%
Extracurricular trip rate: $20.00/hr.
Relief Bus Driver PGO4 10 1for2 |$  1676| % 18.33 [ Driver Tralner rate: $19.39/hr,
Transportation RSS: $2.00/hr.
$0.20/hour for Certified Custodian certification or $0.40/hour for
Relief Custodian PGO2 10 1 far 2 S 15951 & 17.44 | Master Custodian certification
Maintenance RSS: 52.00/hr,
Relief Transportation Assistant PGG1 10 1for2 | § 15.56( § 17.03 | Transportation RSS: $0.50/hr.
Resource Management Associate PGO1 10 1for2 | % 15.56| § 17.03
Senior Finance Assistant PGO2 15 1forl [ $ 1595| § 18.33
Senior Food and Nutrition Services Associate PG04 15 1forl 5 16.76| & 19.27
Senior Testing Assistant 8604 PGO2 15 Tfor 1 5 15.95] & 18.33
sacial Educator PGO2 10 1for2 |5 15.95] § 17.44
Student System Data Entry Operator PGO2 10 1 for 2 S 1595| & 17.44
Tech Services Certification: $1.00/br for those who are certified to
Technology Services Technician PGO3 15 1forl | $ 16.35] § 18.80[complete warranty repair work for which the company and the
District have a warranty program agreement
Testing Assistant RGO 10 1for2 | 1556] %  17.03]
Transportation Assistant PGO1 10 1for2 s 15.56] $ 17.03
Transportation Customer Sves Rep PGO1 10 1for2z | § 15.56| $ 17.03
Vehicle Technician - Transportation Transportation Vehicle Tech Tool Allowance; $500/yr.
pGos 13 thrl |5 1850[5 2127 Transpertation RSS: $1.75/hr.
Vehicle Technician - Maintenance Maintenance Vehicte Tech Tool Allowance: $500/yr.
PGag 1 tford |5 1850) % 2.2 Maintenance RSS: $1.75/hr.

L MPL {Meximum Placement Level) - Credit for related experience shall not exceed the level (MPLI indicated
*Experience Credit - Credit for related experience will be granted on the basis of: (a) 1 level for every 1 year of related experience {1 for 1) ; (b} 1 level for every 2 years of related experience {1 for 2) ; or (c) atlevel 1 for

all employees {level 1}

? For payment of supplements for certifications and/or licenses, proof of certification or license must be submitted to the Office for Human Resources {HR} slong with the appropriate form. Payment will begin at the
start of the pay period following submission of evidence of certification/license and review and approval by HR.

Additional Considerations:
interpreter for the DHH

Interpreters for the Deaf and Hard of Hearing who have obtained national interpreter certification {NIC) by the National Registey of Interpreters for the Deaf {NRID) or earned a 4.0 or higher on the Educational
Interpreter Performance Assessment [EIPA) shall recelve $45.00 per hour, er time and a half, whichever is greater, for any additional duty outside of their normal work duties, that they accept.
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