MEMORANDUM OF UNDERSTANDING
Board Counterproposal #2

2026/2027 Growth Portion of the Classroom Teacher and Other Instructional Personnel Salary

Increase Allocation (CTOIPS/TSIA) and-Impaet-to-the- 20262027 Referendum-Salary-Supplement

Inecreases
July 30,2026

The District School Board of Pasco County (District) and the United School Employees of Pasco (Union)
understand and agree to the following:

Section 1 - Classroom Teacher and Other Instructional Personnel Salary Increase Allocation

Q]

The 2026/2027 General Appropriations Act (House Bill 5001E), the implementing bill for the
General Appropriation Act (House Bill 3003E), and the Conference Report for HB 5001E, outline
the allocation and allowable uses of CTOIPS/TSIA funds for the 2026/2027 school year.

The parties understand and agree that the District’s allocated growth allocation for the 2026/2027
school year is $5,988,151, of which approximately $735,944 must be provided to the District’s
charter schools. After benefits are deducted, the total funds available for salary improvements to
Dristrict teachers is approximately $4,284,368.

From these funds, Florida law requires that increases of up to $3,000 must first be provided to
“full-time classroom teachers and certified prekindergarten teachers funded in the Florida
Education Finance Program with at least ten years of full-time teaching experience in a Florida
public school.” Only then can any remaining funds be used “to provide salary increases to [other]
instructional personnel or for increased costs related to personnel compensation.”

All classroom teachers employed in an eligible position (as defined within the proviso language

for CTOIPS/ TSIA and Section 1012.01(2)(a), Florida Statutes) whe-earned-a-vearofservice
ereditfor the-2025/2026-schoolyeat-who have at least 10 vears of Florida teaching experience,

and who are hired and are actively working (not on an extended leave) on or before the date of
payment shall receive a&equal—share of the available 2026-2027 CTOIPS/TSIA growth allocatlon
as follows:—A he-ds - AvRen o 5 2 :

a. Eligible classroom teachers with 25 or more vears of credible instructional experience in
Florida shall receive an amount., based on available funding and the current distribution
of eligible teachers. of $3000,

b. Eligible classroom teachers with between 20 and 24 vears of credible instructional
experience in Florida shall receive an amount, based on available funding and the
current distribution of eligible teachers, of $2500.

c. Lligible elassroom teachers with between 15 and 19 years of credible instructional
experience in Florida shall receive an amount, based on available funding and the
current distribution of eligible teachers, of $2000.

d. Eligibie classroom teachers with between 10 and 14 vears of credible instructional
experience in Florida shall receive an amount, based on available funding and the
current distribution of eligible teachers, of $1400.




The District shall submit the above-described plan for the disbursement of the CTOIPS/ TSIA
funds to the Florida Department of Education by the applicable October 1, 2026, deadline as
required by state law.
It is expressly understood that no provision contained in this section is meant to require total
payments from the approved disbursement plan to exceed the available CTOIPS/TSIA funds
available to the District.
a.  Should the amount of funding available or the distribution of classroom teachers eligible
for an increase change between the date this MOU is executed and the date that these
increases are processed, the parties agree to meet to review the make pro-rata

expenditures match the available funds at the time of processing; however, no teacher
shall be eligible for an increase of more than $3000 from CTOIPS/TSIA funds.
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Both parties understand and agree that no payments provided under this section shall be
processed or paid until DOE approval of a submitted plan for disbursement is received. and
eligibility for receipt of anv funds will be determined on the dates of initial pavroll and retroactive

pavment processing.
The payment of the above listed increases will be:
a. provided retroactively to July 1. 2026, for eligible bargaining unit emplovees;
b. added to eligible bargaining unit emplovees’ salary and spread across scheduled payroll
dates for the 2026/2027 school vear; and
¢.  will be pro-rated down for any eligible bargaining unit emplovee who terminates

employment during the school vear. HHE
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1. Should the disbursement plan in section 1 of this MOU not be approved by DOE. the parties
agree to immediately return to the table to negotiate a new plan for submission. The eligibility
criteria and amounts listed #-bothseetions—tand-2 would be reopened in this instance.

2. Additional compensation and health insurance benefits for all instructional employees shall
continue to be negotiated following the execution of this MOU and nothing contained in this MOU
prevents the parties from bargaining additional items for the 2026-2027 school vear as set forth in
the collective bargaining agreement.
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