BOARD PROPOSAY,
Novembey 17, 2025
MEMORAND UM Or UNDERSTANDINC
epartment of h-ansportation Services
Recruitmene and Retentioy Program fo, ldentified Ty, Dsportation Driyers A Assiseanes

To address the ongoiy Biteed to recyyis andretai;; Byg Drivers, Relief Bys Drivers, Transpoitation Assistinty

and Relief Transportation Assistants the Board and Union have agreed to implement 4 Recruitmens and

Retention Program for Bus Drivers, Refie tBus Drivers, Tyy fsportation A ssistap s andRelief Tray Spoitation

Assistantg beginning Decembey »2025, thro ugh the end ofifye 2025-202¢ school year, The COSES associafe

with this Progran) have peep, budgeteqd using allocageq but unfilieq transportation allocations, oy the

PUrposes of'this MOU, the third quarterwill include af workdays betyoen Decembper |, 2025, and May,
2026

The Program;

L. This Recruitmeny and Retentjoy Program is fo, Bus Duivers, Relier Bus Drivers, T ransportation
Assistants and Relief Transportation Assistantg onfy,
2 Retention Paymeuts for the brogram will pe paid to eligible cnployees on an academic Quarterly
basis, baseq on the foHowr'ng Criteria;
2 The employee jg actively enployed in ay etigible position for the entirety of the respective
. . ; d

between Decembe 1,2025 and March 13,2026, and the total alfowable time off will be

b The new employee has ot missed maye than the allowable ANownt of time Jigteq above
during the Portion of the respective academje quarter they are [nitially employed for

¢ Individua| employees shaj notreceive nigre than one recrutiment Payment through (his
program,

4. Each quarterly incenyjve Payment shalj pe $500 per ¢eligible employec for hog, reCruitment y¢
retention purposeg for Bug Drivers ang Relief Bug Drivers that qualify, Fach Quarterly incentive fo,
Transportatio, Assistants ang Relief Transportation Assistants thaf qualify shall e $250.

5. R_ecmitmcnr/Retcnfion eligible By Drivers wie Are assigned a Disgrict identified “high need” royte
package aje eligible for g additional 32 5¢ PEr quarter providey they are assigned the royge for the
entirety of (e quatter or, iy the tase of a new Byg Driver, from their officjal starl date through the
ond of the fespective acadene quarter.

6. Recruitmenr/f{etcnfion cligible Assistants who areassigned to 4 District identified “high need e
package are eligible for gy additional §125 Per quarter provided they are assigied the royte for ihe
entirety of the quarter or, in the fase of a new Buyg Driver, from their officiaj Start date through fhe
cind of the fespective academie Quarter,

7. All incenfivepaymenrsshall be paid in 4 lump sum fo!!owing the close of each acadeinic quarer
Eligible employces iy be employed at e i the quarterly paymeng e gencried 10 yeggiye an
uicentive payment through this program,



4. Should an employee miss work duc to an approved Worker’s Compensation claim directly related o
an injury inflictedby a student, those approved Werker's Compensation claim hows will not count

against the 27 hours for quarter three nor the

20 hours for quarter four.

This-MOU expires at the end of the 2025-2026 school year.
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